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116-170G PROCEDURES FOR RECONCILIATION AND ADHERENCE
IN CHURCH GOVERNANCE: PHASE I

This document has mot been vored by the General Conferemce Executive Commitiee.
SECTION A

The General Conference Executive Commitiee is committed 10 exhibiting godly
forbearance, Christian charity, and redemptive grace in each instance of noe-compliance and 10
peeserve e povernance and organizational strecture of the Seventh-day Adventist Chwrch on all
Jevels (General Coaference, divisions, unions, conforences, and local congregations). The
General Conference Executive Commitice acknowledges previous offorts of division executive
officers 10 resolve the current kssocs of non-compliance, and cacowrages them o continoe the
discussion, listen sensitively, and seek farther resolutions. Although all soa<ompliance carrics
its own seif-initisted results, the continned forbearance and discussion peocess will provide
additional time 10 find solutions within the comtext of voted acticns of the Generad Conference
Session, General Conference Executive Committoe, and General Conference Working Policy.
The second phase in the process of non-compliance will be implemented when General
Conference Executive Committos members rogister for Annual Council om an annual basis
beginming with the 2018 Annual Council, At that time, the results of soa~<ompliance cutlined in
the Section B of Phase 11 will be implemsented due 10 the imdividual's own declaration not 10
comply with actions of General Conference Session, General Conference Executive Commitiee,
and General Conference Working Policy.

The General Conference Executive Commitice encourages each member of the Executive
Commitiee 10 prayerfully consider their responsibilities 10 the entire world Church as Executive
Committoe members, and uphold the corporate decisions of the Chwarch in General Conforonce
Session, in actions of the General Conference Exccutive Commitiee and General Conference

Workinmg Policy.
SECTION B

THE BIBLICAL BASIS FOR CHURCH ORGANIZATION,
GOVERNANCE, AND AUTHORITY

The crganization of the Church is intimately related to its biblical faithfulness, cobesive
unity, and mission focus. Throughout scripture, organization has boen a peiority for God's
people. In the Ol Testament the building of the sanctuary, the dedication of the pricsts, the
instrections for the sacrificial system, and the administration of $e nation of Israed all reveal a
divinely ordained organizational structure (Exod 25, 29, Lev 1-5; Exod 18)

The New Testament organization of the Church—he ebliesia, God's called out ones—is
equally significant. The apostle Pasld likens the Church 10 the buman body, which underlines the
diversity and the necessity of harmony at the same time (1 Cor 12). The body is a highly-
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complex, supeemely-organized, minutely detailed combination of tissues, organs, and
interrelated systoms. For Paul, the Church is the body of Christ, Christ’s representative body oa
carth. It was the apostle Paul who cosssselod the Corimthian church 10 “Let all things be done
decently and s onder.”™ (1 Cor 14:40 KJV).

The New Testament Church faced challenges but made decisions sogether 10 solve those
challenges (Acts 6, 15). The establishanent of a system of elders and deacons was one of the
faci0rs in the of the church that kept it focused on its mission and faithful w it
biblical idealls (Mark 3:13419; Luoke 6:12-16; Acts 2:41, 42,48, Acts 6,15, | Tim 2,3, 2 Tim
4:1-5). Commenting upon Christ appointing the disciples, Ellen G Whise shases this drvine
insight, “The first step was now 10 be taken in the organization of the church that after Cheist’s
departure was 80 be His representative on carth.”™ (DA 291),

Church ocganization is also a chear biblical mandate and foundational teblical teaching
for God's end-time people (Eph 4:1-16). The organization of the Church is rooted in scriptere,
is one of the ways that the Holy Spirit unifSes Christ’s Church. Church policy is an ostgrowth of
church ceganization and governance. The policies of the Church are not infallible. They certainly
do mot oguate with or supersede biblical teachings and doctrimes, but they do play a significant
rofe in helping the Church work in harmony.

Policies are agreements on operating procedures that reflect the best judgment of a
representative growp of Church leadors ot & gives time on how denominational catities live and
work together. As the Holy Spirit keads Christ’s Church, policies cam be changed and at timoes
policies have boen changed, bet that change takes place as the Church makes decisions together
under the guidance of the Holy Spérit. Policy recognizes a wnity of entities (church, conference,
union, General Conflerence) based on msission, parpose, and belief that binds the believers
together in a universal fellowship. Policy &s the result of unity, not the casse of it

While the integrity of cach entity is recogmized (church, conference, umion), each is seen
% B¢ & part of a sisterhood which cannot act without reference to the whole. Without cleaely
defimed policies and orgamizational procedures, the entities of the Charch and its leaders and
members are left 1o their own independent judgment with the casuing result of organizaticeal
chaos, & divergent theology, an inwand focus, sad a sarrow view of world mission. Poliches are
mmwymormwmmmmmoﬁummnmcmu
the dangers of independent judgment, Ellen G White states, “God has invessed His church with
MMdWMmmwhhﬁﬁdeaﬂmhh
who does this despises the voice of God.™ (AA 164).
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1. Resulr of Biblica! Foundation for Uity in Méssion and Chwrch Acrivities

The result of the biblical process for unity in mission for the workd Church is s
MWWMMMWwMWMMwof
WMMMW»MJIMWMMMCMSM
uumcmm:c@nﬁmmmmmwm
Cmnmhu.dayhmumnaﬂeodybyammdund&gauunﬁund
Cmfmim-mmwmmmmmlmm Geneml Conference
wmmaw«wwcmmruwcmsm:c«mm

mplimcbydeuiﬁumdnmmmmwolhmlm-dxﬁomofh
woeld Church thes nurturing the mission of the Seventh-day Advestist Church. Agass, these
Mdemmebeedmnbmkal understanding of how the

workdwide Church works together under the Holy Spirit’s guidance.
2 Constitational Procedwres for Church Unlty in Mission

dm»&humymmcwcm.um-d Bylaws, the General
Coaference Workimg Policy, and actions of the General Conference Executive Committee). In
addition. the General Conference Constitution Bylaws Article 1, Section 4, states that:

~wdmwwmﬁmummdimwmmu
wwmd\vcxwudwoamnimmwwinmﬁm
mmmmwwcmmmwmm.mcw
mmmmﬁmawmlmwwinm' with the General
Conference Executive Commitsee and its policies.”

3 Werking Policy Provisions for Church Uity in Mission

mwcmw«mraxysqmmmmumwdmm
cw.mwammmm»mmdmcumhmmm
mwmmmmmwwcwmmww
Conference Executive Comamnice actions:

“B 15 05 Authoritative Administrative Voice of the Church—The General Conference
Working Poticy coatains the Constitution and Bylnsol'h(imd(‘onfcmdnmsim
WMMM«MMMMMWWCmfmmd
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Anneal Councils of the General Conference Execstive Commimee. 1t is, therefore, the
sthocitative voice of the Cheech in all masers pertaining 10 the massion and 10 the
administration of the work of the Seventh-&ay Advertint denomination in all parts of the world,

B 15 10 Adherence o Policy Regquired— 1, The General Conference Working Policy shall
be srictly adhered o by all organizations in every part of the woeld field. The work in every
ion shall be administered in full harmony with the policies of the General Conference
and of the divisions respectively. . "

The General Conference administration is obligated to adhore %o the General Conference
Comatitution and Bylaws and the General Conforonce Warking Paolicy as are all other catitics
around the world having accopted the loagstanding arrangoments &3 agroed 1o by representation
from all over the world. Not only denominational entities, bt also individual members of the
General Conference Executive Commitiee are accountable 10 the General Conference Executive
Commnitice in following procodures and actions by the Executive Comanitice, the General
Conference in sessbon, sad the General Coanference Working Policy. There are many General
Conference working podicies that provide for and imply how God's Church should work together
for enity and careful structural activities invalving differences of opinion between entities. These
already existing policies in the General Coaference Working Policy can be utilized, when
appropriate, for any redemptive approaches needed under the lcading of the Holy Spirit. Asa
sacred responsibility of srust, accountability, and delegated authority by the woeld Church, the
General Conference staff and the General Conference Executive Committoe are 1o uphold fully
the Working Policy snd acticos of the General Conference Executtive Commitiee and the General
Conference im Session. Working Policy is therefore the combaned decisions of global leadership
rogarding how entities live and work together. 1t is the willing submission 10 cae another in love
as the “family code of conduct.” (Eph. 5221, Rom12:10, Eph 4:2.6, Gal $:15-17). Compliance
with Working Palicy is a standard of conduct for Seventh-day Adventist leaders.

4, Spirit of Prophecy Couwnsel for Charch Unity in Mission in Relation to Comscience

In respect to comoerns that a persoa’s conscience showld not be dctated 10 and tha
eatities can excuse themselves from following worldwide working policies oe General
Conference Session actions for matbers of conscience, it is belpful to briefly review some Spérit
of Prophecy instruction. A quotation in The Desire of Ages 0n pages 550 to 551, from Chapter 60
cotitled, “The Law of the New Kingdom,™ is specifically taliieg to individuals who try to usurp
muthority and soek the highest place. Tt referred 10 the amempt by James and John 0 have a
higher position than the other disciples. The quotation is as follows:

“Christ was establishing a kingdom oa different principles. He called men, not %o
authority, but 10 service, the strong to bear the infirmities of the weak. Power, position, talent,
education, placed their possessor under the greater obligation 10 serve his fellows. To even the
lowficst of Christ’s disciples it is sadd, *All things are for your sakes.” 2 Coe. 4:15.

Condd
Revised 10-05-17kb




El I R R

g:8883&&!332833383§33

116:17G PROCEDURES FOR RECONCILIATION AND ADHERENCE
IN CHURCH GOVERNANCE: PHASE 11 - §

“[...] In mamers of conscicnce the soul must be keft untrammeled. No one is to control
sother's mind, 10 judge foe another, or to prescribe bis duty. God gives 10 every soul freodom %
think, sad 10 Sollow his own comvictions. “Every one of us sball give account of himself 10 God.”
No onc has a right 10 merge his own individuality in that of snother, [n all matiers where
principle is involved, ‘let every man be fullly persuaded in his own mind.” Rom. 14:12, 5. 1In
Christ’s Kingdom there s no loedly oppeession, no compulsion of manner. The angels of heaven
do not come %0 the canth to rule, and to exact bomage, but as messengers of mercy, to co-operate
with men in uplifting humanity.

“The principles and the very wonds of the Saviour's teaching, in their divine beauty,
dwelt in the memory of the beloved disciple. To his katest days the burden of John's testimony %o
the churches was, ‘This is the message that ye heard from the beginming, that we shoudd love one
another."—DA 550, 551

This is a profound message and one for all of s 10 accept and peactice wholeheanedly.
In addition, it is important 10 sec the full picture of Spérit of Prophecy counsel regarding the
matter of conscience i relation to Church unity in mission.

Another vital reference peovided regarding the conscience and Church unity in mission
was peesented in 1909 and is found in Testimonmies for the Church, Volume 9, entithed “The Spirit
of Independence™ on pages 257261, It was read to the delogates of the General Conference
Session on May 30, 1909, and has real relevance. It is helpful to review the entire chapter which
has some sismilarities 0 the quotation from The Desire of Ager regaeding the judgment or
conscience of individuals. This quotation in Testimonie for the Charch, Volume 9, culminates
with the accepted process we have of voting om motions ot & Genersl Conference in Session and
accepting those votes as the willl of the body in spite of differences of opinion or conviction. The
core of the messape is found on pages 260-261 which states:

“THE GENERAL CONFERENCE | bave often been instructed by the Loed that so
man’s judgment should be surrendered to the judgment of any other one man. Never should the
mind of coe man or the minds of a few men be regarded as sufficiont in wisdom sad power to
coatrol the work and to say what plans shall be followed. But when, in 2 General Conference, the
Judgment of the brethren assembled from all parts of the fickd is exercised, private independence
and private judgment must not be stubbomly maintained, but surrendered. Never should a
labover regard as a virtue the persistont maintenance of his position of independence, contrary %
the decision of the general body.

“At times, when a small group of men entrustied with the gencral management of the
work have, in the name of the General Conference, sought to carry out umwise plans aad to
restrict God'™s work, 1 have said that | could no longer regand the voice of the General
Conference, represented by these few men, as the voice of God. But this is sot saying that the
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decisions of a General Conference composed of an assembly of duly appointed, representative
men from all parts of the ficld should ot be respected, God has ordained that the represcatatives
of His church from all parts of the carth, when asscembled in & General Conference, shall have
authority. The crror that soene arc in danger of committing & in giviag 10 the mind and jodgment
of ane man, or of 2 small group of men, the full measare of authority and inflecnce that God has
vested in His church in the judgment and voice of the General Conference assembled to plan for
the prosperity and advancemsent of His work.

“When this power, which God has placed in the church, is accredited wholly 10 one mas,
and he is invested with the authority to be judgment for other minds, then the true Bable order is
changed. Satam’s efforts upon sech a man™s mind would be most subtle and sometimes well-nigh
overpowering, for the encmy would hope that through his mind he could affect masy others. Let
us give 10 the highest organized authority in the church that which we are prone o give to one
man or % a small group of men."—9T 260, 261

It is obvious that in matters of consclence that members are not %0 be forcod against their
will, however, the peinciples provided im the Spirit of Prophecy indicate that when the world
church in session makes 2 decision it should be respecied and human opinion should be
submitied to the woeld church's decision.

s Basis for General Conference Executive Committer Anthorizarion fo Assure the
Contimwous Effective Operation of the World Church o Fulfill its Mission

In the Bylaws of the General Conference Constitatica Article X1 eatithed, “General
Conference Executive Commitice,” it indicates in Sec. 1. a:

“During the intervals between Sessions of the General Conference, the General
Coafierence Executive Committee is delegated the authority 10 act on behalf of the General
Coaference in Session. The membership of the General Conference Executive Comminice
includes wes of all the divisions of the world ficld, the presidents of all unions and
therefioee speaks for the world Church. Major itemss affecting the workd Church are considered at
the Azsual Council meetings of the General Conference Executive Commitice, when all the
members of the Committoe ace imvited 10 be present. The authority, therefore, of the General
Conference Executive Commitsec is the authority of the world Charch.”

Sec. 1. b. gives power for various actions by the General Conference Executive
Committee and ends with:

“. .. [Alnd 10 take all necessary actions not otherwise rescrved foe the General
Coanfierence in Session 1o sssare the continuous effective operation of the world Charch to fulfill
its massion.”
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Sec. 1. ¢ describes the power of the General Coaference Executive Committes:

1ﬂoeleuamlaune.olﬁemdlm-dmhedhmso¢
departments/associations'services and committee members .

One of the definitions of “for camse™ when used in compunction with the removal from an
clected or appointed position is Sec. 1. ¢. 2) which stales,

“[Plernistent failure 1o cooperate with duly constituted authorty n substantive maticrs
md with relevant employment and denceninational policies . . .~

6. The Importance of Compliance with Gemeral Conference Session Actions and
General Conference Working Policy for Charch Unity Ie Mission

This document recognizes that non-compliant practices can be very complex expressions
of cultural, ethmic, theological, commenication, and economic values, beliefs, and practices. This
document differentiates noo-compliant peactioes into three categorics.

Category 1. The 28 Fundamental Beliefs.

Catogoey 2. Vioted actions of the Gemeral Coaference in session. Vesed policies and
acticns of the Genersd Conference Executive Comminee that are designed for global
implementation throwgh divisions, unions, conferences, and méssions, which, if not implemented,
would adversely lmspact Church unity.

Category 3. Policies, inititives, and practices that are Jocal in mature, and not in
violation of actioas voted in General Conference Session or voted by the General Conference
Executive Commitice and would not impact Church unity,

Identification of Nea-Compliance

Identifying and reporting noa<ompliance 10 the next higher orgamzational unit is first
the responsibility of the leader or organizational =it closest 10 the matter. In cases where the et
closest 10 the matier does not resolve the issue, the higher organizational units sball take up the
resporsibility of identifying and reporting noa-compliance and beginning the process of
strocturing compliance.

Non-compliance in any entity or institution shall be gencrally identified by the mext
NWWNM&-‘MM in agreement with sts next higher
and the General Conferonce Administrative Committee, shall determine Category |
and/oe Category 2 non-compliance, Category 3 shall be identified and determined by a
coaference amd/or union.
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Resolution of Noa-Compliance

WMWIMMQMMWWCMM
Wadelo-Mmplc.mB%udeZO).MmelealgowmimM(mkb
dwmmwnawmmmummacms
mhmmﬁlh"dhmlﬁww. Resolution of Category 2
nom-complzance will be addressad below.

mmmmmamamm in mission and compliance
MJWWMCWSMM(MCMMFM
Committee actions, and the General Conference Working Policy. Our conteal task is 10
mﬂbhwwmfdwmlySpiﬁtd:W-ﬁdmofmmmm
3 lﬁsMM'Md“i;imemmm
M&hk%“dlﬁwm»&mofﬁmﬁmﬂxd«u»ﬂm&
m&mwmm.mmkwummqmmwm
Morwwmmwmdkymumxmm-d
mlinkmmhnwwoddhuﬂlyawyewn for conschentious
mﬁmmmdlpmdmcmmmwwwmmmw

leading of the Holy Spirit.

VImmMMWMhWaaMM
haIMwmmmmcmmum.m-m
h-heav«dwadonibmmwhyoprww&m

a In Relation to Officers/Administrators of Charch Entifies Not in
Compliance with Category 2:

Wewhmlnmﬁ‘wcmﬂimbw&mmmmw
comply with the General Conference Working Policy B 15 15 which states:

“Officers’ Administrators to Work in Harmomy with Policy —Officers and administrators
nupeaedlow«tinhmmwilhﬂn(}mic«nfm Working Policy. Those who show
imability or unwillingness to administcr their woek in harmany with policy should not be
wmamﬂnwpwuhmﬁwmam
boards/commitices.”

Wemmwvmdmdumwmmdw
governing documents to take mnhmm.mmw-ﬁmekdm‘hodam
follow General Conference Sessica or General Conlference Executive Committee actions,
including Wmm-dwmeﬁﬁmofwhmniumbmw
sach responsibelities.
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b. In Relavion to Members of the Gemeral Conference Execwtive Commitice
Not in Compliamce with Category 2:

If members of the General Conference Executive Committoe opendy advocate positions
contrary 10 voled actions of General Conference Sessions, General Conference Executive
Comeninice, or General Conference Working Policy, then those members will by thedr own self-
instiated actions and pronouncements, foefeit General Coaference Executive Comminiee
membership privileges of voice, vole, and subcomenitice participation which will be suspended
wnti] they come knto or are In compliance (or undess the General Conference Executive
Commitice at some point in the future votes to terminate Executive Commitioe membendhip for
cause) with what has been vosed by the General Conference in session and ‘or General
Conference Executive Commitsee voted actions or policies contained in the General Conference
Working Folicy.

Al the timee this document is voted and approved by the General Conference Executive
Committee ot the 2017 Anmal Councll (see General Conference Bylaws, Article XIIL Sec 1. b)),
all Exccutive Commitice members registering foe the 2018 Aanual Council, and annually
thereafter, will be roguesied 1o sign a statemsent, electronically or in hard copy, indicating
compliance with General Conference Working Policy B 15 15 which stases,

“Officers/ Administrators 80 Work in Harmoay with Policy—Officers and adminisermors
are expected 10 work in harmony with the General Conforence Working Palicy. Those who show
Inabidity or unwillingness 1o administer their work in harmony with policy should not be
continued in exeowtive leadership by their respective constitacncics of governing
boards‘commitsees.”

The principle of working in harmony with General Conference Working Policy is part of
the sacrod responsibility placed upon any leader or perticipant im beadership activity including
members of the General Conference Executive Committee. In addition to the standaed fisancial
Coaflict of Interest, cach General Conference Executive Commitiee member will be asked %0
sgn a Sttement of Commitment regarding General Conforence Session actions, General
Coaference Execetive Committee actions, and General Conference Working Policy, and the
sacred spiritual trust of keadership. Although this bas boen the expectation of leadership in the
current policy, this staternent will be included on the registration page for Speing Meeting or
Annual Council, as part of the registration process. Those who do not sign the document for
whatever reason, will foefeit their privileges of voice, vote, and subcommitice participation.

mmmm s conscience i relation 10 items voted and compliance regarding
structure has been explained in item 4 of this document. The stalement 10 be
Wmuhm«MquMEmemmmme
statement bocomes ivalid. The General Coaference Unity Oversight Commimee will consider
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instances where the actions oc statements of an Executive Committee member are shown to be
inconsistent with the statement afier signing . If an Executive Commitee member is considered
10 be acting out of harmony with the signed statement, a pastoeal peocess, which follows the
biblical counsel of Matthew 18, will be initisged. This process would soek 10 undentand, to peay,
and 1o coumsel, first with one or two individuals appodnted from the entity s leadenbip. kn all
interaction, the first biblical mandate is %0 rodeem. Should resolution not be reached, the Unity
Oversight Committee will consalt with the appropeiate division, General Conference, or General
Conference institution officers 10 determine the status of compliance of the Fxecutive Commitice
member. If the Unity Oversight Comminee determines that the actiens o statements of an
Executive Commitioe memsber are shown 10 be inconsistent with the statement the member has
ﬁM.hMWCMuimmMMmMMWM
and Division Officers (GCDO) for review and for a decision, 10 forward a recommendation

10 the General Conference Executive Commitiee for actson.

If, ot a future time after peayerful consideration ca the part of the General Conference
Executive Committee member who has not signed the document, or has been dended privileges
of voice, vote, and subcommitice participation, there is a change of mind resulting in the desire
»mmmmwmcm-mmwmmcm
Secretariat in oeder 10 obeain the document 10 sign and subemdt it. The statemnent to be signod by
each General Coanference Executive Commitioe member is as follows:

“I will comply with General Conference Working Policy B 15 15 in upholding General
Conforence Working Policy provisions in additice 1o General Conference Session and Anaual
Counxil actives.

I lwwm:ﬁw&m“abidebyﬂnGmﬂCmfmﬂm
Policy which has been voted by workdwide repeesentabion.

2 Within sy sphere of influence, | will woek with appropriste Chrarch leadership to
correct any non-compliance situations within my jurisdiction.

3 umwammmammwanmm
unilateral activities of has released statements of pronouncements which are not in harmomy with
General Conference Session actions, General Conference Executive Comminee actions, of
General Coaference Working Policy for globel implementation through divisions, unions,
conferences, and missions, which, if sot implemented, would adversely impact Chwech unity, for
whatever stated reasons, | will use sy influence as a member of the General Conference
Executive Commitice %o reverse and reject those actions recognizing that normal asd accepted
administrative Church procodures are 10 be followed regarding asy adjustments 10 policy or
voted actions.
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4 1 undentand that my membership on the General Conference Executive
Commitee is a sacred, spiritual trest and that | am bownd 1© adhere 10 the General Conference
Session activas, General Conference Execative Committee actions, and General Conference
Working Policy.”

Name:
Signed-

c In Relation ro Offickal Annwal Cosncil Invivees Nov in Compliamce with
Casegory 2:

lavitee status st Annual Council Sessicas is a privilege not a right. As a result, official
invitees 10 the General Confercace Executive Committee Annual Council who openly advocate
in their teemiory or elsewhere dizections or actions which are contrary to General Conferonce
Session, Genoral Conference Executive Commitieo actions, and General Conference Working
Policy will forfeit, by their own self-snitiated actions and pronouncements, General Conference
Executive Comminioe peivilege of 4 invitation as s official visee (official imvitees have voice
but do sot have vesing privilepes or subcomminee participation). The Unity Oversight
Commitzee will review appeopriate facts and will verify who these individuals or entities are,
based co known information, and then recommend to General Conference Secretariat subsogaent
handling of official invitee status.

d In Relavion to General Conference Session Delegpates Not im Compliance
with Category 2:

In accordamce with best peactice and in anticipation of the General Conference Session,
unions shall present a list of dclegates who have signed the Ststement of Commitment regarding
General Conference Session actions, General Confereace Executive Commisice actions, and
Generad Conference Working Policy, to their respective divisions. If it is determined that an
individual, on the unions” delegate list, &s in Category 2 noa~compliance, and intends 10 continue
i non-coepliance with General Conference Sessioas actions, General Conference Execstive
Comminiee actioas, and General Conforence Warking Policy, then the General Confercace senbor
executive administration, in conseltation with division senior executive sdsvmistration, will
report this 10 the General Conforence Secretanat by July of the year preceding the General
Coaference Sossion 0 that the union cam choose a replacement.
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7. Earnest, Spirvicsal Appeal to All Entities Worldwide for Uity in Mixxion and
Comdimed Charch Commitment

w.mww»mmwmwmwmmuumm
mmmmwmummmmwuwcmmmw
General Conference Executive Commitice, and General Conference Working Policy. Although
our workdwide family experiences a wide degree of diversity, onr common coamitment
Mumdmmmwchmmmm.nmw
of Christiss fellowship unequaled in our fragmented, fractured woeld.

mm:&mwdomuilhwdiﬂmcdwmw
mmdcmww.mmumﬂhlngmnm&cdivim{ymﬁmdr&
dmmmnmwhaﬁnwdﬁﬁuwdﬂmuhmmw
Muﬁn“’cﬂ.‘d&dmhc«mﬂhﬂuo‘%'sm-&yWfoco-'dyim
phm-dmolwnhe-bnsdmo‘ﬂyiaoucou«tiw spheres of influence.

We believe that the Christ-centered biblical truths that unite us through the myinkstry of
the Holy Spirit are greater than anything that divides us. Therefore, we resolve 10 encourage cach
o(thauiliawewlnddlmoﬂthlojoinusinthismea
mwmmmmm.mwmmuuwm
Christ’s last-day message.

In the spirit of usity and common mission objectives of Be Advent movement, please
wote the following biblical and Spint of Prophecy isstructions:

A “lbmm(amm.hd»bmmuﬂuﬁc\tinm
throwgh their word; that they all may be one. as You, Fagher, are in Me, and | in You, that they
dsonyheths.dﬂ&euWnybdthYoumxh.’—loml7:20-2| Kv

b. ﬂ.wmthewimdmcm&uccch)uww&mﬁyol&
mmmmmmmmmmmammmmm
muﬁmmlﬂwe.udummkupﬂnmily of the Spirit in the bond of peace.
There is ome body and cee Spirit, just &8 you were called in ooe hope of your calling; one Lord,
one fhith, one baptism, one God. and Father of all, who is above all, and theough all, and in you
all “—Eph 4:1-6 KIV

c. *Trust i the Loed with all your heart, and lean ot oa your own
Mhdmmwpllimudtk“&w)wm.mmbem
in your own eyes; fear the Lord and depart form evil."—Prov 3:5-T NIV

d wmmumminbmmmdwwnwh
unity "Ps 1331 KJV
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116-17G PROCEDURES FOR RECONCILIATION AND ADHERENCE
IN CHURCH GOVERNANCE: PHASE 11 - 13

e *When a burden bearer desires wisdom more than he desires wealth,
power, o¢ fame, he will ot be disappointed. Such o cne will leam from the Great Teacher mot
oaly what 10 do, but Bow 10 3o it in & way that will meet with the divine approval "—PK 31

L “Those who decide 10 do mothing in any line that will displease God, will
know, afier presenting thelr case before Him, just what course 1o parsue. And they will receive
not caly wisdom, but streagth. Power for obedience, for service, will be impared to them, as
Christ has promised.”—DA 668

g “In a special soesc Seventh-day Adventists have been set in the workd as
watchenen and light bearers. To them has boen entrusted the last warning for a perishing workd . .
. They have been given a work of the maost solema import-——the procksmation of the first,
second, and third angels’ messages. There ks no other work of so great impoctance. They are to
allow nothing else 10 absord their attention.”—9T 19

h “Light was given by His Spirit that there must be order and thorough
Mﬂwhhm—&nwmmﬁmmmn—ﬁfﬂmd
the woeks of God throughout the wmiverse, Order is the law of heaven, and it showld be the law of
God's people on earth. (TM 26).

“Unless the churches are 30 organized that they can carry out and enforce order, they
have nothing 10 hope for in the future. (1T 270).

“Oh, how Satas would rejoice if ho could seccoed in his effoets to get in among this
M“MMMUlMMWWBWMwﬂI&M
mm»wummwwmmmemwma
God! We want 90 hold the lines evenly, that there shall be no breaking down of the system of
organization and order that has been built wp by wise, carefisl labor. License must not be given to
disoederly elements that desire 10 control the work at this time.

“Some have advanced the thought that, as we near the close of time, every child of God
will act independently of any religious organization But 1 have been instructed by the Lond that
in this work there is no such thing as every man's being independent. (9T 257, 258),

“As we near the final crisis, instcad of fecling that there is Jess neod of order and
harmasy of action, we should be more systematic than heretofore. (3SM 26).

“God has lnvested His church with special authority and power whach no cee cam be
justifiod in diseegarding and despising. for in so doing be despises the voee of God. (3T 417)
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116:17G PROCEDURES FOR RECONCILIATION AND ADHERENCE
IN CHURCH GOVERNANCE: PHASE Il - 14

“God has bestowed the highest power under heaven upon His church. It is the voice of
God in His united people in church capacity which is to be respected. (3T 451)."LDE 4648

i 1 am instructed %o say 10 Seventh-day Adventists the world over, God has
called as as a people 10 be a peculiar treasure wnto Himself. He has appoined that His church on
carth shall stand perfectly united in the Spirit and counsed of the Lord of hosts 10 the end of

" 28M 397

Let us seck God in eamest peayer for the ity of the Church, for a wnified Spint-inspired
focms on mission aad & continued cobesive Church structure that peopels the Church forwaed 10
proclaim Christ’s Jove, His salvation, and His Throe Angels” Messages. Let us call people
10 focus on Christ, His righteousaess, and the true worship of God. Let us pray hat all that is
done will be sccoeding 1o heaven's instruction and 1o the glory of God as we anticipate Christ's
SO0n retum,
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